


P a g e  | 1 

 



P a g e  | 2 

 



P a g e  | 3 

 





P a g e  | 5 

 BEHAVIORAL HEALTHCARE PROGRAM | Field Experience Handbook  
Updated   08/23 AEG 
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Field Experience Goals, Objectives & Learning Outcomes 

Goals 

The purpose of the field experience course is consistent with the mission of the University and the needs 

of the community in which it serves. The field experience course provides opportunities for students to 

positively contribute to community agencies and to their service populations as they apply what they have 

learned in the academic environment. These opportunities also enable students to evaluate themselves, 

personally and professionally, and to set a course for focused, ongoing professional development.  

Objectives 

By the end of this course, you will be able to: 

1. Identify services and interventions used in the setting to achieve meaningful outcomes, and 
observe how those outcomes are accomplished by service professionals in Behavioral Healthcare 
settings;  

2. Identify the challenges faced by organizations and staff in Behavioral Healthcare settings (funding 
issues, understaffing, burnout, client resistance, etc.) and examine the consequences on service 
delivery and the strategies organizations use to address these issues;  

3. Develop and apply practical skills learned in your coursework in your field placement setting, such 
as clinical observation, utilizing the mental status exam, composing clinical documentation, and 
implementing reflective listening and interview skills for building rapport;  

4. Define and describe principles of professional ethics and cultural competency and how to apply 
those concepts to issues in the practice environment using the ethical decision-making model, 

multicultural approaches, and collaborative problem-solving;  
5. Demonstrate effective communication, critical and analytical thinking, and problem-solving skills 

both in class and in the placement setting, and utilize appropriate clinical terminology, person-
first and non-judgmental language when discussing client populations;  

6. Document, evaluate and discuss on-site learning experiences* with a focus on (a) best practices 
observed, (b) key experiential takeaways, and (c) planning for continued development;  

7. Assess personal and professional readiness to work in the field of behavioral healthcare by 
engaging in meaningful self-reflection, applying performance feedback, and processing your 
experiences in your written assignments and class discussions.  

*Behavioral Healthcare includes a wide array of placement types, providing services working with variety of types of 
populations. On-site learning experiences vary widely. The discussion in the class about the shared experiences is valuable 
for expanding understanding about how expansive this field is.  

Student Learning Outcomes 

1. Students will engage in meaningful critical reflection in required coursework. 

2. Under professional oversight, students will utilize contextually appropriate behaviors, tools, 

techniques and/or dispositions.  

3. Students will integrate discipline-specific knowledge into the contextualized experience.  

4. Students will synthesize discipline-appropriate learning via a culminating assignment.  

5. Students will demonstrate the ability to effectively contribute as a member of an 

interprofessional team, by way of engaging in discussion and collaboration with peers, 

instructors and with staff at community agencies.  
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Professional Skill Development 
 

The Behavioral Healthcare Program has identified activities and tasks for students that will assist them in 

developing an understanding of the field and provide opportunities to build skills. The activities outlined 

below provide the best means for students to learn about and display the professional competencies 

detailed on their performance evaluation. We recognize that placements may modify or add learning 

opportunities specific to their operation and services. depending on the type of placement and the 

following list serves only as a guide and is not intended to be exhaustive or explicit. Agencies and students 

are encouraged to adapt activities and identify what will work best at each location and will help students 

achieve the identified learning objectives.  

Clinical Skill Development – Tasks and activities targeted at building the clinical skills necessary to assess 

client needs, understand diagnosing, treatment planning, and clinical documentation. Skills can be 

developed by observing other professionals, discussing clinical processes with staff, and interacting directly 

with clients. 

Students will:  

 study and observe the process of risk assessment and crisis intervention 

 gain an understanding of the purpose and importance of treatment planning 

 learn to make differential diagnoses using the DSM 

 investigate the role of mutual help groups 

 review client files and develop an understanding of standard documentation forms and how records are 

kept by the organization 

 observe and practice good clinical documentation – it is acceptable for the student to write “mock 

documents” like therapy notes, incident reports, biopsychosocial evaluations, intake assessments etc. 

using information that can be gleaned from a client file and done solely for the purpose of practicing 

composing clinical documentation 

 observe the roles of various disciplines in the treatment process 

 gain experience in gathering biopsychosocial historical data 

 learn techniques to conduct a clinical assessment 

 observe various treatment protocols of a psychoeducational approach 

 observe individual, family or group counseling services (when available and appropriate) 

 assist with or facilitate groups and client activities
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Placement Responsibilities 

 

Mutual Obligations of University and Placement 
 

1. Assume initial responsibility for selection of students to be placed at the placement and involve the 

placement in final decisions regarding placement. 

2. Provide a designated member of the faculty/staff to serve as a liaison between the University and the 

field experience settings in matters pertaining to the field instruction. This field experience 

coordinator will: 

a. Serve as liaison between the College and the placement; 

b. Schedule a minimum of at least one contact during mid semester with the placement to review 

students’ progress and consult with the onsite supervisor in the field; 

c. Be available to the onsite supervisor for immediate consultation when requested; 

d. Share with the site supervisor and other appropriate placement staff members the knowledge 

regarding the educational preparation of field experience students through meetings, a current 

field experience manual and other verbal and written communications. 

3. Share the responsibility for the administration of the field experience course including decisions that 

affect the progress of the students such as grades, credits, and a minimum number of field experience 

hours in the placement. 

 

Expectations of the Supervisor  
 

The field experience supervisor is expected to: 
 

 meet with the student to review and complete the Site Orientation Packet;   

 oversee the student’s field experience and provide opportunities through which the student can learn 

and demonstrate his/her skills; 

 select clients with whom the student can utilize and integrate knowledge, theory, and understanding 

of psychological principles; 

 provide students with opportunities to become involved with assessment and research when 

appropriate; 

 contact the Field Placement Coordinator or Professor if issues arise onsite that require the assistance 

of USF staff to resolve;  

 identifying on-site staff members appropriate to assist with supervision of the student or be utilized 

as st
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 hold a bi-weekly conference with the student for the purposes of reviewing work in progress and 

providing instruction; 

 discuss the strengths and weaknesses of the field experience for improvement and modification of 

the course. 
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B. Sample Site Orientation Packet 
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C. Sample Performance Evaluation  
 

 

 

 


