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In developing appropriate procedures for promotion and tenure decisions, we 
have considered the goals we desire to attain in building our SAS as well as 
college and university policies. 

 
 We desire a SAS with high visibility in the national and international aging studies 

community that makes substantial scholarly contributions to basic, applied, and 
policy aspects of aging.  Research directly enhances the training activities of the 
SAS and its contributions to the university. 

 
 We desire a SAS with a reputation for excellent and stimulating teaching at both 

the graduate and undergraduate levels.  In this manner, we can attract the best 
students and serve them well. 

 
 Our SAS should help to serve those professional, university, and community 

needs which gerontologists are uniquely trained to meet. 
 
 Because our SAS is interdisciplinary, we must maintain high standards while 

being alert to the diverse paths to excellence that may occur among faculty 
whose research may include such diverse methods as laboratory research, field 
research, secondary data analysis, policy analysis, or qualitative inquiry.  In 
addition, research in basic and applied aging studies and public policy areas may 
necessitate use of diverse publication outlets.  Each faculty member has an 
obligation to demonstrate the significance of their work, and to be receptive to 
quality scholarship outside their own area of expertise. 

 
   
  2. Procedures 
 

In addition to reading this document, faculty members should familiarize 
themselves with the University and College guidelines for promotion and tenure, 
as well as any other contractual details. 

 
 The requisite degree for tenure earning faculty in this SAS, and by national 

standards, is a doctoral degree in Gerontology/Aging Studies or closely related 
discipline from an appropriately accredited program or school.  In a special case 
of clearly demonstrated meritorious performance, this requirement may be 
waived by the SAS after consultation the Dean of the CBCS.  This is, however, 
quite unlikely.
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necessary, to the SAS Director.  The Chair of the Committee will prepare a 
summary of the recommendation and its rationale, which (s)he will circulate to 
the other Committee members for approval. dŚĞ�ĐĂŶĚŝĚĂƚĞ͛Ɛ�ƉƌŽŵŽƚŝŽŶ/tenure 
ƉĂĐŬĞƚ͕�ƚŚĞ�ƌĞƐƵůƚƐ�ŽĨ�ƚŚĞ�ĨĂĐƵůƚǇ�ďĂůůŽƚ�;ǁŚĞŶ�ĂƉƉƌŽƉƌŝĂƚĞͿ͕�ĂŶĚ�ƚŚĞ��ŽŵŵŝƚƚĞĞ͛Ɛ�
recommendation will be made available to the candidate for review and 
comments, if so desired, prior to forwarding on to the SAS Director.  

 
 The SAS Director independently makes a parallel recommendation. The 

candidate again has the opportunity to review and comment, if so desired, prior 
to the Director forwarding the packet on to the College Tenure/Promotion 
Advisory Committee and the Dean. 

 
 It is recognized throughout aging studies that simple numeric indices of faculty 

performance do not exist and should not be created. Faculty activity is 
multivariate and demands careful and detailed scrutiny of all relevant aspects 
weighted as appropriate to the case. Faculty members may also vary greatly in 
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  3. Criteria for Tenure and Promotion ʹ Tenure-Track and Tenured Faculty  
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 We believe that there are certain common core elements of excellence in 

teaching that should be met by all candidates for tenure and promotion. 
Beyond these, there are multiple means through which faculty can 
demonstrate excellence in teaching. For example, given the limited 
number of PhD students in our program, and the varying areas of interest 
of PhD students admitted to the program, not every faculty member may 
be heavily engaged with or have an opportunity to demonstrate 
excellence in mentorship of PhD students. Similarly, some faculty 
members may have programs of research that lend themselves to 
engagement of undergraduate students in their research programs, and 
demonstration of excellence in mentorship of undergraduate students.  

 
For some indicators, there are multiple possible sources of evaluation, at 
least one of which should be attained in order to demonstrate 
excellence. 
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Preferred Indicators of excellence Example means of evaluation 
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Student hired in degree relevant job 

National/international impact on aging 
studies instruction  

Presentations on instruction 
Publications on instruction 
Awards for teaching, mentorship 
Service on national committees focused on 
aging studies instruction 
 

Contribution to curriculum development Service on curriculum revision committee 
Producing draft curriculum revision 
documents  
New development or revision of face to face 
courses 
New development or revision of web based 
courses 

Development of new instructional materials Textbook publication 
Contributions to SAS shared slide sets 
Contributions to other aging studies 






