"M uUul]© W N %dsUuii
%o %0 E}B §Z v[e K8 v K8 }( ¥Z%W @& }AB-8IW 1111



dZ ( pMo3C uu EJ[* ]* 1%0]v EQVESZIEE %] (EvRVvD]eHes }A E
§Z % *5 .A C @&+ 3} VepE }Ju%o]v A]3Z <583 o0 AU } E
E Ppo Y}veU v pVv]JA E+]SC & Ppo Y}ve Vv %}0] ] *X KvoC «p
u© E- AJoo Jvel] & (JE SZr3%p@E%oAt AX(  %o}eS



e Jv 8Z WdAZ e vekisvEUE>YVP AJoo e ]PVvrio IM¥FBEZvdo ¢« ©
*% ]. hPV&[s W}eS§



§Z hv]A E+]3C }E *p+3 ]Jv  Al}o Y}ve }( %%0] o <338 v ( G
%ol 0]*Z }Joo P U hvl]A E+]3CU v } E }( '}A Ev}E+s E Ppo Y}

&]v 0]e]}ve E P Er§wWRW}®E A] A u C % % 0 pv E pv]A E-]5C E
}Joo YA EP Jv]vP PE u v3eU ¢ %%0] o0 38} 3Z u%o}C X



The Zimmerman School Post-Tenure Review (PTR) Evaluation Matrix

RESEARCH

Excellence in research involves both qualitative and quantitative factors, where assessment of quality takes precedemoses$-of Posienure
Review, the ZSAMC director should give great weight to judgments of quality as demonstrated by gmkimgsé and other indicatorsThe
standings of journals and academic presses in which candidates published are to be considered significant indicatordssepsient of
research quality is a rigorous process, but primarily a qualitative one.

Evaluaton ratings in the area of Research (which includes scholaeshiproadly defined ifihe Zimmerman School Tenure & Promotion
documentsgenerally UHIOHFW WKH |DF X O pvodRtiviey Elevel§vhadtal dnd Ddmplited projects) ampact Research/scholarly
productivity should generally be commensurate with the proportion of faculty duties assigned in the research catquagu@igity expectations
for faculty with a 40% researclssignment will be higher than for faculty with a 20% research assignment).

High Impact Scholarship

1. Peerreviewed Articles

A peerreviewed article is an article in a paewriewed journal in a ZSAMC discipline (or cognate scholarly field, whppgopriate), or a chapter i
a peetreviewed anthology. One such article annually per 20% research woiklegokected such thataculty member with a 40% research
assignment should have a minimum of 10 Kigpact publications in a-gear period.

FoU IRUPV RI VFKRODUVKLS RWKHU WKDQ WKRVH GHVLJQDW H G nériativé&deddfibing tBeovrolk, ifs
importancésignificance and its impactResearch activity wilbe evaluatecholistically, not just based ohé number of indicator&aculty can meet
criteria for a given rating in the domain of Research with qualifying performance indicators in one or mofelloitive categories:

2. Editor -reviewed Atrticles, including Law Reviews

Applied scholarship in #aform of edited, ol HIHUHHG ODZ UHYLHZ RU SROLF\ MRXUQDO DUWLFOHYV
considered equivalent to a paewriewed article given the prestige and ranking of the outlet.

3. External Grants and Contracts
Applications for extramural funding are strongly encouragedl DSSURSULDWH WR D FDQGLGDWHIV ILHOG K
4, Authored research or scholarly books

An authored research or scholarly book is considered to be ahearrovides a new understanding of a problem germane to ZSAMC discipli
An authored research or scholarly book published by a reputable university or academic press is considered equivevest tisamotiiree and ng
more than five peereviewed atitles. These works of research or scholarship should not be confused with discipline textbooks.

5. Peerreviewed chapters in edited book




Chapters presenting original research or scholarship that undergo peer review and appear in edited books\prdpistadxdicbuniversity of
academic presses (for which the faculty member is not an editor) can represent important research contributions. Atffortghubired in
producing an edited book chapter may equal that of arpemEwed journal article,andidates are encouraged to concentrate the bulk of effort ¢



or emerging scholar in their field (e.g.]
DSSOLHG XVH RI RQHT)
research/scholarship in a professiona
practice community, scholarly use of
RQHYY UHVHDUFK VFKH
the profession or contribute to an
important research togarea, which
may be measured qualitatively (e.qg.,
scholarly recognition by peers, award;
or appointments) or quantitatively (e.g
h-index, citation counts, or
SURGXFWLYLW\ LPSDF\

TEACHING

TheZimmerman SchooUHFRJQL]J]HVY D WKDW WHDFKLQJ 3SHUIRUPDQ F teaching dax i \WeimGristPate@ ix L |
different ways, and (c) ratings for some courses and for some types of courses (regardless of instructor) are typicailpvightinan others.

&RQVLVWHQW ZLWK WKLV PLVVLRQ
GLVFLSOLQDU\ NQRZOHGJH

1. Classroom teaching

+H H +H +H +H ++

RQHYV UHVHDUFK VFKRO
professional practice community, scholal
XV H RIrés€art/stholarship to
advance the profession or contribute to &
important research topic/area, , which m;
be measured qualitatively (e.g., scholarly
recognition by peers, awards, or
appointments) or quantitatively (e.g-, h
index, citation counts, or
PURGXFWLYLW\ LPSDFW 3

Undergraduate and graduate course syllabi as well as instructional materials, assessment activities, and other cdurse materia
Course evaluations, including numerical data and narratives
Development of new courses, substantial revisions of current sporsadaptation of courses to new formats and media through
incorporation of emerging technologies

Student performance on ptand posiinstruction measures

Exemplary student classroom work and outcomes, including awards
Peer observations and evaluatio

=6 $ 0 &inElRIOFAcKNg that eftddtivélyQQdéQsfudentt iQ the &tiusKianQ@
IRVWHUYVY VWXGHQWVY FULWLFDO DQG ifdnbEaMahd rhiedisttid. (
communication. Candidates maynatenstrate excellence in teaching through a variety of teaching activities, including but not limited to:









Faculty member mentors students
ZLWKLQ WKHLU UHVHD
supervises student independent resed

Faculty member receives teaching
awards/recognition

SERVICE

Service should generally be commensurate with the proportion of faculty duties assignestimitieeategory (e.g., productivity expectations for
faculty with a 10%serviceassignment will be higher than for faculty with a S&éviceassignment)No sirgle indicator is necessary and may not
sufficient to warrant a given ratin§ervice activity willbe evaluatecholistically, not just based on the number of indicators.

Being a wellrounded scholasind teacheincludes making substantive service ciimitions to better the discipline, School, College, University,
related professional fields, and the broader commuR#gultyare encouraged to fully engage in the faculty governance process, as well as nr
significant contributions to the professiomgld academic communities served by the Zimmerman School. Substantive service should be rel:
WKH FDQGLGDWHYV VFKRODUO\ DQG SURIHVVLRQDO LQWHUHVWYV D Q 6n<£ keabdrship H F W
positions in any



civic organizations that capitalizes on faculty professional expertise.

Exceeds Expectations (1)



Based on the PTR assessmentQO&/ERALL rating will be assigned using thepéint ordinal scale specifiediB6)fV 3RV W



DVVHVVPHQW U
RI DVVLIQPHQV\
DQQXDO HYDO)
WKH SUHYLRXV
SURY IWKW&H 1D
PHPEHU DH®@GU H
ORZHU WKDQ V
UDWLQJV UHFH
WKH UHYLHZ SI
IDFXOW\ QDUUI
SURYUBHLFLHQ
H[SODQDWLRQ
WKDQ VDWLVID
DQG HYLGHQFH
VXEVHTXHQW L
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