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DEPARTMENT OF MOLECULAR BIOSCIENCES POST-TENURE REVIEW GUIDELINES

A. Purposeand Intent (verbatim from Academic Affairs USF Regulation}

Pursuanto Florida Board of Governors (BO®egulation 1M03PostTenure Faculty RevieWPTR), this
regulationprovides authority for administration of Potnure Faculty Review at the University of South
Florida.

Posttenure review is required of all tenured faculty members at USF in accordance with state law. T
purpose of this review is tensure continuetligh standards of quality and sustained productivity among
tenured faculty consistent with the mission of the university and with assigned duties in research, teachi
and serviceln addition, postenure review is intended to recogna®d honor exceptional achievemets

a formative assessment process, festire review is also intended to providentinued academic
professional development, enabléaaulty membemwho has fallen below performance norms to pursue a
performance improvaent plan and return to expected levels of productivity, and when necessary, identif
patterns of performance that are unacceptable or inconsistent with professional standards or employmel
the Florida State University System (SUS).

B. Timing and Eligibility (verbatim from Academic Affairs USF Regulation)

Each tenured faculty member shall have a comprehensivegmse review ob years of performance in

the fifth year following the last promotion or the last comprehensive review, whichever is later. For facult
hired with tenure, the hire date shall constitute the date of the last promotion. Faculty who have given writ
notice that they are leaving the university at the end of or during the academic year, including those retiril
or resigning with a delayed date in the subsequent academic year, are excluded fromtémepostview
process. Also excluded are faculty in the psscof a comprehensive promotion review during the current
academic year. Exceptions to the psture review clock may be considered, such as medical exigencies o
parental situations covered by FMLA or ADA legislation or other extenuating circumsianoes/ed by

the University. A tenured faculty member under such circumstances may request an extension of his/he
year clock. The request must be made in writing and must be approved by the chair of the depsrément,
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extensions of more than two years beyond tyed clock will not be permitted.

(a) The following timing will be followed for pogenure review:
1. In the first year following the edttive date of this regulation, 20% of tenured faculty will be
evaluated, in addition to faculty in the fifth year as explained above.
2. In each of the second, third, fourth, and fifth years following the effective date of this regulatior
20% of tenuredaculty who have not received a comprehensive review will be evaluated in additior
to faculty who are in the fifth year as explained above.
3. Beginning with the sixth year, following the effective date of this regulation, the process outline:
above shalbe followed. (i.e., review in the fifth year following the last promotion or the last
comprehensive review, whichever is later).
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(5) Supervisingecture teaching assistarssdlab teaching assistants
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| D F X Oaskeficrogramalong witha corresponding author manuscrgid a scientific
conferemre presentatiofcan beeither astudentor afaculty presentation)

Score of2 (meets expectations) yearly efforts over the assessment period demonsichievement itwo
of theabove categories of products described aliosleding submssion of ¢  large multt
year grans)along withpublishing a papesr apresentatiotican be either student oafaculty
presentation)

Score of 3(does not meet expectations)yearly efforts over the assessment period demonstiatienal
achievement itwo categories of products described above inclu@hi.Y a submssionof
a grant proposalith ONLY efforts in manuscript preparatiowithout products) over the
collectiveperiod

Score of4 (unsatisfactory) - yearly efforts over the assessment period demonstosggidence of research
efforts in any of the above categories. This category also indisatésus issues with
fulfilling research responsibilities.

D.3 Service

A Tenured Faculty Membas expected tservein the operation of 8 D F X O W\ 0 HrivvErkity §nd
professional communities (i.e., through multiple engagemef&gulty Membersserving as regular
members on prestigious grant review panels (i.e., NIH study section packldingad hocmembership

or leadership roles that aessociated with a substantial time commitment are recognized and hence, n
penalized for nominal service on internal committees.

Evaluation of srvicedutiesof Faculty Membersvill be based on activitiedescribedn the following three
categoriesncluding, but not limited to
a) Service to the universitylhis category includdsut is not limited talepartmerdl committeescollege
committeesschool committeegnduniversitycommittees. The role of the faculty member on these
committees will be considered.q., chair versus memberoleg. Mentorship of junior faculty
infoutside of MBS will also be recognizedThis category also includes faculty engagement in
departmental dussions.
b) Service to thé-acultyMembers] V F L H Q WafesstoaDaQremunity This category includelsut
IS not limited toreview of grant proposals (i.e., membership in proposal pamelddrial activities
peerreview of manuscriptsand/or textbook chapterdeadership activities in international
professional organizationand organization of conferences/symposia.
c) Service to the@mmunity This category includdsut is not limited ta&community outreach activities
(judging sciencedirs and presentation to community membarg) partnerships.
d) Service to studentsThis category includes but is not limited to mentorship of clubs, letters of
recommendations, or providing career counseling outside of typical instructional responsibility

Criteria for Ratings:
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