


faculty member who has received an overall unsatisfactory annual evaluation two or 
more of the previous 5 years or unsatisfactory performance in two or more areas of 
assignment over three of the last five years of the review period may be deemed 
unsatisfactory. Demonstrates a consistent pattern of failing to perform duties assigned by 
the University or sustained violations of applicable state and federal law and applicable 
published College, University, and Board of Governors regulations, policies, and 
procedures. 

 
The following criteria for post-tenure review in the Department of History are drawn from 
university approved criteria for annual evaluations: 





xii. 



1. Exceeds expectations: At least five items of Department service plus 20 other items from 
the above list 

2. Meets expectations: At least five items of Department service plus 10 other items from 
the above list 

3. Does not meet expectations: No departmental service plus at 5 items from the above lists 
4. Unsatisfactory: No departmental service and less than 5 items from the above list. 

 
 
The post-tenure review requires one, holistic evaluation score. This will be the weighted average 
according to annual assignments based on of the scores in teaching, research, and service.  
 
 


