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deemed unsatisfactory. Demonstrates a consistent pattern of failing to perform duties 
assigned by the University or sustained violations of applicable state and federal law 
and applicable published College, University, and Board of Governors regulations, 
policies, and procedures. 

 
The following criteria for post-tenure review in the Department of English are drawn from 
university approved criteria for annual evaluations. 
 
 

1. Teaching  
 

In the area of teaching, criteria for post-



 

 

or undergraduate levels (taking into account the faculty member’s rank and the 
availability of students in the particular area). 
 

3. Does Not Meet Expectations should be awarded to faculty who consistently 
demonstrate ineffective teaching as evidenced by their materials submitted for Annual 
Evaluation. To receive a rating of Does Not Meet Expectations, the faculty member 
shows lack of success in directing graduate students or fails to serve on the 
appropriate number of committees at graduate and undergraduate levels; materials 
indicate below



 

 

stories, graphic narratives and poems accepted but not yet published should receive 
approximately one-third credit. Also considered will be publication associated with 
organization of a conference and making theoretical contributions as editor of a 
journal. The scholarly record and associated annual evaluations reflect a coherent, 
organized, and systematic program of scholarship.  

  
2.  Meets Expectations should be awarded for publication or acceptance of respectable 

scholarly or creative work. It should also be awarded for evidence of submission of 
such work or for evidence of significant progress on a book manuscript. Also taken 
into consideration will be publication associated with organization of a conference, 
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