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The Department of Chemistry at the University of South Florida believes that the diversity of its 

students, faculty, and staff is critical to its educational mission. The Department expects all of its 

members to contribute to an inclusive and respectful culture in classrooms, work settings, and 

campus events. As a department, our goal is to serve in a fair and equitable manner while 

embracing all dimensions of diversity, which can include sex, race, age, national origin, 

ethnicity, gender identity and expression, intellectual and physical ability, sexual orientation, 

income, faith and non-faith perspectives, socio-economic class, political ideology, education, 

primary language, family status, military experience, cognitive style, and communication 

style. We value the individual intersection of these dimensions and their expressions.  

We recognize that systemic racism and discrimination have manifested themselves in higher 

education, including in STEM institutions and departments.  We join the university and broader 

community efforts to work against individual and systemic racism, discrimination, harassment, 

intolerance, and injustice. To confirm our department’s commitment to diversity, equity, and 

inclusion, we will work towards the goals and endeavors specified in the dynamic action plan 

below.   

Our action plan has been broadly divided into two categories: I) Education and self-awareness 

around issues of social justice for faculty and staff and II) Creating and fostering a diverse and 

inclusive environment within the chemistry community. Our initiatives are at different stages of 

planning and execution; please check back for updates to follow our progress. We also welcome 

community feedback by contacting the departmental DEI Committee at CHMDEIC@usf.edu.  

I) Education and self-awareness around issues of social justice   

A. Form a Committee of Diversity, Equity, and Inclusion (DEI) within the Department of 

Chemistry  

B. Establish a formal departmental service position of DEI Committee Chair  

C. Encourage the DEI Committee to work closely with the seminar coordinator to ensure 

diversity of speakers and programming on DEI issues 

D. Devote time during regular departmental meetings to discuss DEI issues   

E. Hold forums with students and student groups to discuss their experiences and departmental 

culture 
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II) Creating a diverse, inclusive environment within the chemistry community   

A. Advise search committees for faculty and staff to ensure that new recruits are broadly 

representative of, and well-positioned to serve, the department’s student body 

B. Advise the Graduate Student Recruitment Committee to ensure that graduate students and 

teaching assistants are broadly representative of, and well-positioned to serve, the department’s 

student body  

C. Formalize and implement DEI and ethics training for all graduate students and teaching 

assistants   
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